LABOUR LAW- (SEMESTER V/I)

1. The Industrial Disputes Act, 1947 has been enacted for-
Promoting industrial peace

The investigation and settlement of disputes

The recognition of trade unions

Defining the conditions of employment
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2. Arbitrator under the Industrial Disputes Act, 1947 includes:
a. Referee
b. Third umpire
c. Labour Court
d. An umpire
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3. Union means a trade union of which is registered under theTrade Unions
Act, 1926.

a. Workmen

b. Persons

c. Labourers

d. Employees
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4. Where the undertaking is closed down on account of unavoidable circumstances
beyond the control of employer, the compensation to be paid to the workman shall not
exceed his average pay for

a. Two weeks

b. Six months

c. Three months

d. Twelve months
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5. Application for recognition of union has to be made to-
a. Registrar of trade union
b. Industrial Court
c. Labour Court
d. Conciliation officer
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6. A Conciliation Officer has to submit report under Section 12 of the Industrial Disputes
Act, 1947 to the Appropriate Government within:

a. Seven days

b. Fourteen days

c. Twenty one days

d. Fourty two days
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7. Occupational disease under the Employees’ Compensation Act, 1923 are covered
by:
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8. The membership requirement for recognition of an Union under the MRTU & PULP
Act, 1971 cannot be:

a. Less than 15%

b. Less than 25%

c. Less than 30%

d. Less than 40%
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9. Board of Conciliation shall consist of a Chairman and or other members:
a. One, two
b. four, six



c. Two, four
d. Four, eight
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10. Closure means:

Permanent closing of place of employment
Temporary closing of place of employment

Refusal of employer to provide work to workmen
Closing the entrance of the industrial establishment

10. §¢ grograr 37
a. VoA foaTolt FrRIFATIEdY s
b. sAreRrear fEeol dieqXd dg
C. HIHIRIAT HTH SUITH TAIFdT APR
d. feAfie gfasaerd yaRear §g

Qo oo




